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ABSTRACT

In the article, the main results of the research of relevant issues of discovering
barriers of self-knowledge in the process of formation of future specialists™ readiness for
self-development are disclosed.

It is emphasized that barriers of self-understanding encourage understanding,
awareness of ideas about oneself and one’s own activity, testify to a high level of self-
awareness development that implies the presence of a permanent dialogue of an
individual with themselves, observation and self-analysis of their own feelings, deeds,
actions. Self-development is based on self-motivation as a direct action of a person on
actualization of aspirations and concentration of energy for achieving a goal set. Self-
esteem is a lever of awareness of future specialist’s activities.
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Pedagogical barriers of self-knowledge of a future specialist are justified: the absence
of motivation for professional self-development, inadequacy of skills of introspection, no
systematicity in searching for mistakes, analysis of results of current work, blocking disclosure
of personal interests and values, absence of installation to the achievement of close and far
goals, inability to carry out a critical analysis of one's own activity.

It is admitted that an issue of self-understanding, one of the most important
characteristics of nature of a person, form of mastering reality that means the disclosure
of semantic content of activity that contains of barriers of self-knowledge, is coloured
with cognitive, creative activity of future specialist.

On the basis of gained results the conclusion was made that the self-knowledge
of a future specialist, first of all, is a base of awareness by a personality themselves as
a self-value, disclosure of aptitudes, cognitive abilities, the actualization of value attitude
to the members of a process, search, support and amplifying of levers of the
effectiveness of mechanisms of organization of professional activity; secondly, it is a
background and stimulus of a desire to self-improvement, a factor of self-realization of
a specialist. It enables internal assessment of the educational process and interrelation
with a predictable result and further regulation of one’s own behaviour relating to
professional tasks. The analysis of the material above gives an opportunity to assume
that self-knowledge facilitates the self-development of a specialist.

It is noted that an analysis of one’s own activity as a process of professional
experience is an instrument of overcoming the existing barriers at work, and stimulus to
self-improvement. That is why the development of an ability of a future specialist to
overcome and prevent the barriers of self-knowledge is an important condition for
determination of the main aspects of the professional activity and complications which
appear during the professional preparation.

To further areas of research on this issue belongs the study of the evolution of
scientific ideas about the formation of professional competencies of future specialists
on the basis of individualization of professional preparation.

Keywords: self-development, barriers to self-knowledge, future specialist,
readiness, self-understanding, self-motivation, self-realization.

Introduction. System-forming factor to increase the effectiveness of
future specialists’ preparation in high school is a synthesis of personality with
essential-informative characteristics of the professional activity of a teacher.
Currently, new vision of individuality faces the problem of overcoming and
preventing barriers in process of professional formation. Nowadays social
realities demand a review of ideas of self-development, its essence and
opportunities in providing life, professional, and personal self-determination
for each student and their competitiveness in the market of labour, orientation
and permanent development. One of the demonstrative indicators of such a
process is research of the issue of self-knowledge as a process of solving
professionally essential points of value orientations, and relations, and
rethinking the content of the professional activity.

The works of V. Voytko, K. Rogers, L. Terletska and other scholars are
dedicated to the problem of discovering the process of self-knowledge, its
structure, role in the formation of personality. Psychological prerequisites for
the development of self-esteem of contemporary specialists' personal
qualities are highlighted by M. Boryshevskyi, L. Zlochevska, S. Koliadenko
and other scholars. Y. Buterko, O. Humenik, O. Morschakova, A. Furman and
others dedicated their works to research issues of self-reflection as an
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individual factor of self-determination of a person. N. Myronchuk,
M. Mochalova, H. Pecherska, V. Shapovalova dedicated their research to the
topic of self-motivation as a component of the self-organization of a specialist.
An issue of formation of future specialists' readiness for self-improvement in
process of individualization of professional preparation is highlighted in
scholarly works of T. Burlakpva, B. Hryniova, S. Kampova, S. Khatuntseva,
I. Unt and others. Theoretical and methodical principles of formation of future
teachers' competence in prevention and overcoming pedagogical barriers in
process of formation of future specialists’ readiness for self-development are
disclosed in the works of V. Boyko, |. Glazkova, O. Kucheriavyi, N. Yakovleva.
However, the issues of barriers to self-knowledge in process of future
specialists’ readiness for self-improvement are out of sight.

The aim of this work is an illumination of the issue of barriers of self-
knowledge in process of future specialists™ readiness for self-improvement.

Methods of the research. For solving the set tasks, achievement of
the goal is used the complex of contemporary general scholarly methods
which are relevant to the nature of the phenomenon which is under
investigation: theoretical, and empirical.

The results and discussion. The readiness for self-development is
determined by us as a result of future specialists’ preparation for self-
development in the process of individualization of professional preparation
which is a stable integral personal and occupational ability of a future specialist
which is based on formed motivational values, personal and professional
qualities, gained knowledge and skills, provides its self-development, self-
awareness by means of overcoming barriers of self-education [4].

Hence, the issue of research an issue of barriers of self-knowledge in
process of formation of future specialists’ readiness for self-development arises.

From our point of view, professional self-knowledge needs a study of
pedagogical barriers that appear in process of professional preparation.
«Barrier» is determined as: first of all, a complex subjective psychological
phenomenon which is accompanied by negative emotions which limit the
cognitive abilities of an individual; secondly, peculiarities of the psyche of the
person who studies hinder the formation of productive cognitive models, if the
peculiarities are ignored; thirdly, a complication that appears in process of
solvation of educational tasks which prevent the awareness of cognitive needs
[5]. We rely on the research of |. Glazkova who substantiates the binary entity
of the pedagogical barrier admits that the last one hinders, restricts and
decreases the effectiveness and success of the pedagogical process and for
this reason needs to be prevented. However, a simultaneously pedagogical
barrier is a vehicle which stimulates, prompts, and increases the effectiveness
of activity of subjects of the pedagogical process by means of overcoming [4].
Issues of self-development of personality attracted the attention of scholars
who reckoned that self-development encourages awakening of interest to
knowledge, social being, the actualization of accumulated experience in this
issue and enables to analyze the factors which influence the process [6]. The
special feature of researching an issue of specialist’s self-development gains
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philosophical concept which expands the understanding of fundamental
principles of a human being, about essential characteristics of the attitude of
personality to changes in society.

Let's identify some barriers to self-knowledge and justify our own position.

One of the forms of self-knowledge is self-reflection. The most
important characteristic of personality is the senses which they rely on in
process of self-development and self-improvement, based on certain
«benchmarks». From the position of biological measurement, senses which
are common to a person are specified in a certain way because they are a
product of society and culture. Based on these senses a person uses
stereotyping as a strategy of sense-formation. Such a strategy of sense-
formation is simple because a personality copies present examples in society,
and no quality changes happen. In a way, they are a character of other
people's narratives, and life projects [3].

The social dimension of the development of personality takes place
within the social dimension of social dimension which means that senses
which are used by a person may be named as owned, and the strategy of
sense-formation may be named as sense-absorbing. In this case, personality
does not just copy sense samples which are present in culture and society but
absorbs with no intention to create their own sense systems on this basis [3].
Hence, barriers to self-reflection encourage reflection, awareness of self-
image and activity are pieces of evidence of the high level of development of
self-awareness which involves the presence of a permanent dialogue of
individuals with themselves, observation and self-analysis of their own
feelings, deeds, and actions.

The preconditions of the appearance of will are the development of
self-consciousness of a person, and the appearance of motivational
representations which is the beginning of the liberation of behaviour from
situational dependence and its subordination to internal goals. Gradually the
separation of motives and goals, the realization of a motive through the
achievement of a goal happens having overcome certain complications. The
image of a desirable subject becomes more important than situational
reasons. An important personal neoplasm appears — the subordination of
motives that is caused by a desire to meet certain requirements, between the
motives «want» and «need» the second one will be determined as a priority.
So it is important to understand the social usefulness of goal achievement.

Let’s consider the barriers of self-motivation of future specialists more
in detail. Researchers consider the motivational sphere of a specialist as a
base the development and values of its components provide productivity and
success as a professional activity, as a personality of a specialist, and self-
motivation is determined as a driving force of self-development and self-
improvement of a personality in professional activity. Scholars emphasize that
the basic function of motivation lies in the self-regulation of actions of a person
during different phases of their activity, especially before and after completing
the action; a process in which the transformation of the external set goal of a
person's activity to their internal need happen [2]. Self-motivation is a mental
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process which involves control under any activity or activities the goal of which
is the development and improvement of personality. The process of self-
motivation builds on internal incentives such as ambitions, promotion, and
awareness of the importance of the work being done or an essential event.
The driving force of self-motivation is relevant goals for personality. The
significance of a goal is an important, internal need to achieve it —in this case,
a person will have a desire to achieve it. Self-motivation is described as self-
stimulation, self-pushing to a goal which is based on the internal beliefs of a
person. Self-organization in professional and pedagogical activity is based on
self-motivation of conscious activity and is reflected in the direction of
conscious self-organization. During self-motivation purposeful disclosure of
structure of motives by personality happens, purposeful search and reflection
of internal motives of self-organization of personality in their own
consciousness take place, their acceptance, verbalization and utilization
through the volitional act, the result of which is the achievement of goal self-
organization [2].

One of the valuable techniques of self-motivation is the use of
reframing which is a special reception which allows looking at a situation, a
fact, or an action in a different way, from another perspective. A classic
example of the reception of reframing is a situation when an optimist sees a
half-full glass with water, while a pessimist considers the same glass as half-
empty. The success of realization of reframing depends on a level of following
its main rules: firstly, reformulation of a positive side («| got a positive task to
show himself, getting experience, prove the ability to grow up» instead of «I
complete extra load for the same money»); secondly, the use of the particle
«however/but», to show the advantages of the situation (Though | have to
spend a lot of free time to do a task, | will get invaluable experiencey); thirdly,
the setting of the fact, person or situation in a profitable row for comparison
(«Now | have a big load, however in a second term | will have more free time»),
fourthly, use of words like «or» for creating a contrast (What do | want,
agreeing or disagreeing for promotion: recognition, wealth and extra duties or
stability and ordinary life on a current place?») [2]. So self-development is
based on self-motivation as an action of a person aimed at actualization of
aspirations and concentrating energy on achieving a set goal.

One of the forms of self-knowledge is self-esteem. In contemporary
science, there are several types of self-esteem which reflect peculiarities of
objects of assessment, their quality and quantity characteristics. Two types of
self-esteem are determined: global which is understood as general
undifferentiated self-esteem of a personality, and partial which belongs to
different levels of cognition of properties of the individual. One of the types of
self-esteem has such characteristics as adequacy. According to the degree of
adequacy two types of self-esteem are distinguished: adequate and
inadequate. Inadequate self-esteem is distinguished in relation to a gold
standard with which it is compared as inflated and understated. The self-
esteem of amodern person is formed under influence of different factors, such
as comparison of the image of the Real Self and the Ideal Self, appropriation
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of ratings and benchmarks from the closest setting, and most importantly, from
the successful actions of a person, which they reproduce in reality or only
imagine them to themselves. Self-esteem is formed on the basis of the results
of the actions, and also on the basis of the correlation between real and ideal
notions about themselves. Low self-esteem may be caused by different
reasons: it may be adopted from parents in childhood who did not figure out
their own problems; it may appear because of the bed grades at school;
because of mocking peers and excessive criticism of adults; personal
problems, disability to behave in certain situations also form an unflattering
opinion about themselves [1]. M. Mishchenko admits that the content of the
professional activity and achieved results at work influence professional self-
esteem. The professional self-esteem of more experienced workers is based
not only on the opinion which is spread among the colleagues but also on
previous professional experience. Specialists with low self-esteem are more
prone to self-justification in a case of failure, while bosses with high self-
esteem are more confident in their value as professionals. Inflated self-esteem
leads to a decrease in results of work, to the formation of the complex of
exclusiveness. Specialists with high self-esteem make generalizing
conclusions about their own personality after achieving positive results, and
those who have low self-esteem do the same after accomplishing tasks
unsuccessfully. High self-esteem gives an opportunity to concentrate on the
process of solving problems. Specialists with low self-esteem are more
worried about their own feelings and expectations of failures and reactions of
others. Low self-esteem blocks the cognitive activity of a person which is
directed toward self-knowledge [1]. So self-esteem is a lever of awareness of
the activity of a specialist.

We attribute pedagogical barriers to self-knowledge of a future
specialist to the lack of motivation for professional self-development, loss of
interest in educational activity, the inadequacy of skills of introspection, no
systematicity in searching for mistakes, analysis of results of current work,
blocking disclosure of personal interests and values, absence of installation to
the achievement of close and far goals, inability to carry out a critical analysis
of one's own activity.

In such a way, an issue of self-understanding, one of the most important
characteristics of nature of a person, form of mastering reality that means the
disclosure of semantic content of activity that contains of barriers of self-
knowledge, is coloured with cognitive, creative activity of future specialist.

The success of a professional establishment of a future specialist
determines self-knowledge as a subject of professional activity [7]. The
process of self-knowledge is connected with an activity of a personality. The
cognitive activity of a student encourages detection and disclosure of their
abilities, professionally essential aptitudes, development of individuality, and
the embodiment of an individual project of self-development in the
professional field.

Hence, the connection of self-knowledge, self-improvement and self-
realization has a manifestation in the orientation of the abilities of the future
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specialist, their knowledge, skills, desires, and concentration of volitional and
creative efforts on realization of professional needs. The operational state of
a student is supported by the professional activity of a future specialist.
Knowledge is a precondition and a mechanism simultaneously for the self-
realization of a personality. Self-realization involves qualitative changes in a
personality and is characterized by the possession of a stable system of
motives, interests, convictions, and deep formations that form in the mutual
activity of a student. That is, a «leap» happens from potential to actualization.

Conclusions. In this way, self-knowledge of a future specialist, first of
all, is a base of awareness by a personality themselves as a self-value,
disclosure of aptitudes, cognitive abilities, the actualization of value attitude to
the members of a process, search, support and amplifying of levers of the
effectiveness of mechanisms of organization of professional activity; secondly,
it is a background and stimulus of a desire to self-improvement, a factor of
self-realization of a specialist. It enables internal assessment of the
educational process and interrelation with a predictable result and further
regulation of one’s own behaviour relating to professional tasks. The analysis
of the material above gives an opportunity to assume that self-knowledge
facilitates the self-development of a specialist.

So, an analysis of one’s own activity as a process of professional
experience is an instrument of overcoming the existing barriers at work, and
a stimulus to self-improvement. That is why the development of an ability of a
future specialist to overcome and prevent the barriers of self-knowledge is an
important condition for determination of the main aspects of the professional
activity and complications which appear during the professional preparation.

To further areas of research on this issue the study of the evolution of
scientific ideas about the formation of professional competencies of future
specialists on the basis of individualization of professional preparation.
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AHOTALIA

Y cmammi po3Kpumo OCHO8HI pe3ynbmamu OO0CriOXeHHsI aKkmyanbHUX
npobriem susyeHHs1 6ap’epie camoni3HaHHs 8 rpoueci chopmysaHHs 8 MalbymHix
¢paxisyie 20mosHocmi Ao caMo8OOCKOHalIEHHS.

HazonoweHo, wo 6ap’epu C€aMOOCMUC/IEHHSI CrPUSIOMb OCMUCIIEHHIO,
yc8i0oMIeHHI0 ysiereHHs1 npo cebe ma enacHy OissibHicmb, sucmynarome C8i04YEeHHIM
8UCOKO20 pigHSI po38UMKY camocgidomocmi, w0 nepedbayae HasigHicmb y iHOugiOa
nocmitiHozo dianozgy 3 camum cob0oK, CrNOCMEPExXeHHs | camoaHarsidy ernacHux
noyymmis, e4yuHkig, Oili. CamosdockoHaneHHs1 6asyembcs Ha camomomuseauii siK
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cripsmosaHiti dii ocobu Ha akmyanizayito rnpagHeHb ma KoHueHmpauii eHepeii ons
BUKOHaHHs1 3a0aHoi yini. CamoouiHKa € saxernieM ycgiOOMIeHHSs1 8nacHOi akmueHocmi
malibymHbo20 ghaxisysi.

O6rpyHmosaHo nedazoeiyHi 6ap’epu camonisHaHHs MalbymHb020 ¢haxigus:
g8iocymHicmb momusauii 00 npogheciliHoeo camMo8OOCKOHaIeHHs, empamy iHmepecy
0o HasyvanbHOI OisinbHOCMI, HecghopMoBaHiCMb HAaBUYOK CaMOCOCMEePEXeHHS,
HecucmeMamuyHicmb MOWyKy MOMUSIOK, aHasnidy pesynbmamie nomo4yHoi pobomu,
6:110Ky8aHHsA po3Kpumms ocobucmux iHmepecis i yiHHocmeu, 8i0cymHicmb ycmaHO8KU
Ha O0ocsizHeHHs1 6nusbkux | eidfaneHux yinel, HecrnpoMoxHicme 30ilicHloeamu
KpumuyHuU aHani3 enacHoi 0isinibHocmi.

BaysaxeHo, wo npobrnema CcaMOpoO3yMiHHSI — OOHa 3 Halaxusiuux
Xapakmepucmuk rpupodu ocobucmocmi, ¢hopma OC8OEHHS OilicHOCMI, siKka O3Hayae
PO3KpUMMS 3Ha4eHHE8O20 3micmy OisrIbHOCMI, Kompa Micmumbe 6ap’epu camoni3HaHHs,
3abaperieHa rizHasasibHOM, MBOPYOI aKmueHicmo MalibymHbo20 ¢haxigus.

Ha ocHosi odepxaHux pe3ynbmamie 3pobrieHO 8UCHOBOK, WO CaMOri3HaHHS
MmalibymHb0o20 ¢haxisysi, Mo-nepuie, € OCHOBOK yceidomseHHs1 ocobucmicmio cebe K
camoyiHHocmi, po3kpummsi 30ibHocmedl, nisHasanbHUX Moxnueocmel, akmyanizauil
UiHHICHO20 cmaerneHHs1 00 y4YaCHUKI8 Mpoyecy, rnowykKy, MmompumMKu U MOCUMeHHS
saxxenie echekmusHocmi mexaHiamy opaaHizayii npogpecitiHoi disnbHocmi; no-opyee, €
niorpyHmsmM ma cmuMysfioM npazgHeHHs 00 CaMOBOOCKOHaNEHHs, HYUHHUKOM
camopeanisayii  npogpecioHana. BOHO yMOXNUGMOE 8HYMPIWHE  OUiHIOBaHHS
oceimHb020 rpoyecy ma criggidHeceHHs1 3 nepedbayysaHuM pe3yrbmamom,
nodarnbuwe peaynioeaHHs eriacHoi nosediHku 8iOHOCHO npogheciliHux 3asdaHb. AHani3
suknadeHozo 0Oae 3Moey cmeepOxysamu, WO CaMOfMi3HaHHSI  rofeaulye
camMo800CKOHasIeHHs ghaxieuys.

BaysaxeHo wo, aHania enacHoi OisinbHOCMi SIK MPOYEC OCMUCIIEHHS
npogpecitiHoeo doceidy € iHcmpymeHmom nodoniaHHs iCHy4uUx y pobomi 6ap’epie
caMoni3HaHHs, CMUMYioM CcaMOo80OCKOHarneHHs.. Tomy po3sumok 30amHocmi
malibymHbo20 chaxieyss 0o rnodonaHHA ma 3arnobieaHHs1 6ap’epie camori3HaHHs €
8aAX/IUBOID yMOBOK Orfisl 8U3HaYeHHsi OCHOBHUX acriekmie ceoei npogheciliHoi
dissnbHocmi U mpydHowis, siKi aUHUKaromb r1id Yac npogheciliHoi Mid2o0mosKu.

[Jlo nodanbwux Hanpsimie OOCiOXeHHs uiei npobrnemMu Hamexums 8USYEHHS
egonuil HayKosux ysieneHb npo opMysaHHs MpogheciliHux KomnemeHmHocmeu
malbymHix ¢haxieuyie Ha 3acadax iHOugidyanizauyii npogecitiHoi nideomosku.

Knro4oei croea: camosdocKkoHaneHHs1, bap’epu camorni3HaHHs, mMalbymHil
ghaxiseyb, 20mosHiCMb, CaMOOCMUCIIEHHS, CaMOMomuesauis, camopeanizauis
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